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ANNUAL GENERAL  
MEETING

Corporate governance report

The aim of Biovica's corporate governance 
activities is to create value for shareholders 
via active risk management and a healthy 
company culture. Since its IPO in 2017, 
Biovica has prioritized ongoing  efforts 
to ensure that it has  well-functioning 
governance, control and monitoring. This 
corporate governance report has been 
prepared in accordance with Chapter 6, 
Section 6 of the Annual Accounts Act and 
the Swedish Corporate Governance Code 
(the Code).   

COMPLIANCE WITH THE  SWEDISH 
CORPORATE GOVERNANCE CODE.
Biovica's shares are traded on Nasdaq First 
North Premier, which means that Biovica 
must apply the Swedish Corporate Gover-
nance Code (the Code). It is based on the 
principle of “comply or explain”, which 
means that the company must apply the 
Code, or, explain any reasons for depar-
ture. During the 2018/2019 financial year, 
Biovica did not have any departures from 
the Code. 

ARTICLES OF INCORPORATION 
Biovica's Articles of Incorporation, upon 
which the Company’s operations are based, 

state the Company's name, the Board's reg-
istered office, the objective of its business 
activities, details on the Company's share 
& share capital and items dealt with at the 
AGM. The Articles of Incorporation does 
not stipulate limits on how many votes 
each shareholder is entitled to exercise at 
AGMs, nor does it contain requirements 
on appointing or dismissing Board mem-
bers or making changes to the Articles of 
Incorporation. The Articles of Incorpora-
tion are published at: http://biovica.com/
governance/bolagsordning/.

GOVERNANCE MODEL
Biovica International AB, CIN: 556774-
6150, (Biovica) is a Swedish public limited 
liability company. Its shares are traded on 
Nasdaq First North Premier Stockholm. 
The company's head office is located on Up-
psala, Sweden. The Corporate Governance 
Report is part of the company's Directors’ 
Report. Corporate Governance at Biovica 
is split between external and internal gov-
ernance tools and it is aligned with Swedish 
law, Nasdaq Stockholm's regulations for 
issuers, the Swedish Corporate Governance 
Code (the Code) and the company's own 
internal rules and regulations.

EXTERNAL GOVERNANCE TOOLS
The external governance tools provide 
the framework for corporate governance 
at Biovica. The external governance tools 
consist of: the Swedish Companies Act, the 
Annual Accounts Act, Nasdaq Stockholm's 
regulations for issuers and the Swedish 
Corporate Governance Code. During the 
2018/2019 financial year, Biovica did not 
have any departures from the Code. 

INTERNAL GOVERNANCE TOOLS
The internal governance tools consist of: 
the Articles of Incorporation that have 
been adopted by the AGM, internal in-
structions and guidelines. Examples of the 
internal instructions and guidelines are the 
Board's rules of procedure and instructions 
to the CEO. The Board has also adopted 
several policies, such as an information 
policy, which provide guidance on how 
internal efforts shall be governed and con-
trolled. In addition to that, Biovica has a 
handbook for how financial reporting at 
the company shall be done.

BOARD OF DIRECTORS

AUDIT COMMITTEE
REMUNERATION 

 COMMITTEE

NOMINATION COMMITTEE

PRESIDENT/CEO

SENIOR MANAGEMENT

SHAREHOLDERS

ACCOUNTANTS

STRUCTURE FOR CORPORATE GOVERNANCE

Internal governance tools
The internal governance tools 
consist of: the Articles of Incorpo-
ration that have been adopted by 
theAGM,internalinstructionsand
guidelines. Examples of the internal 
instructions and guidelines are the 
Board's rules of procedure and 
instructions to the CEO.

External governance tools
The external governance tools 
consistof:theSwedishCompanies
Act, the Annual Accounts Act, 
Nasdaq Stockholm's regulations 
forissuersandtheSwedishCor-
porate Governance Code.
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BIOVICA'S SHARE AND 
 SHAREHOLDERS 
As of 30 April 2019, Biovica’s total num-
ber of shares amounted to 17,573,372 
and its share capital amounted to SEK 
1,171,558.13 allocated among 7,297,438 
Class A shares (each worth 3 votes) and 
10,275,934 Class B shares (each worth 
1 vote). The quotient value of Biovica's 
shares is SEK 0.07 per share. The total 
number of votes amounted to 32,168,248. 
According to ownership information 
maintained by Euroclear Sweden AB, the 
ten largest owners of Biovica owned 57 
percent of the votes and 47 percent of the 
shares in the company. Swedish owners 
had a 66 percent ownership share. Biovica’s 
largest shareholder, Anders Rylander, CEO 
and member of Biovica’s Board of Direc-
tors owns 22% (via company) of Biovica's 
shares, which corresponds to 34% of the 
votes in the Company. All other signifi-
cant relationships between Biovica and the 
Company’s largest shareholder, to the ex-
tent the Company is aware, are described 
in Notes 10 and 11. The Board of Direc-
tors does not have any knowledge of any 
other shareholder agreements on voting 
rights or other rights. Authority has been 
issued by the AGM to the Board to decide 
on issuance of new shares for a maximum 
of 10% of the current number of shares.

ANNUAL GENERAL MEETING 
The AGM is Biovica’s highest deci-
sion-making body. The Annual Gener-
al Meeting is held each year within six 
months of the end of the financial year. At 
the AGM, the balance sheet and income 
statement as well as the consolidated bal-
ance sheet and consolidated income state-
ment are presented and decisions are made 
on, among other things, appropriation of 
the company's earnings, election of and 
remuneration to Board members and au-
ditor, and other matters that are dealt with 
at the AGM in accordance with law. All 
shareholders registered in the shareholders’ 
register who have announced their intent 
to participate by the date specified in no-
tice of the AGM are entitled to participate 
in the meeting and exercise their voting 
rights. A shareholder who would like to 
have a particular matter dealt with at the 
AGM must, well in advance of the AGM, 
submit the request to the AGM, using the 
address published on the company’s web-
site. The Board of Directors may also, be-
yond the AGM, summon shareholders to 
extraordinary general meetings.

Resolutions at the 2018 AGM include:
• that the funds available for appropria-

tion of SEK 60,768,811 shall be carried 
forward

• that each Director shall be paid a fee of 
SEK 125,000 and that the Chairman 
of the Board shall be paid a fee of SEK 
200,000

• to re-elect the following Board members: 
Göran Brorsson (Chairman), Maria 
Holmlund, Ulf Jungnelius, Anders 
Rylander and Jesper Söderqvist.

• to reelect Grant Thornton Sweden AB as 
the company’s auditor, with Stéphanie 
Ljungberg as the auditor in charge

• guidelines on remuneration to senior 
executives

• the process for appointing a nomination 
committee along with the work instruc-
tions that it should follow

• on granting the Board of Directors 
the authority to issue new shares for a 
maximum amount equal to 10% of the 
current number of shares

• a warrant scheme for staff of 200,000 
warrants

Through to the date of issuance of the 
annual report, two extraordinary general 
meetings were held:

Resolutions at the extraordinary 
general meeting on 20 March 2019 
include:
• that the Chairman of the Board would 

be paid a fee of SEK 200,000 through to 
the next AGM

• to elect Lars Holmqvist as the new 
Chairman of the Board.

• a warrant scheme for the Board of Direc-
tors of 175,000 warrants 

Resolutions at the extraordinary gen-
eral meeting on 2 May 2019 include:
• a targeted new share issue of 6,000,000 

Class B shares at SEK 10 per share

ANNUAL GENERAL MEETING 2019
The AGM for the 2018/2019 financial year 
will be held on 29 August 2019 at 4 p.m. 
The location is Hubben, Dag Hammarsk-
jölds väg 38 in Uppsala, Sweden. Registra-
tion will begin at 3:30 p.m.

Shareholders who are registered in the 
shareholders’ register maintained by Eu-
roclear Sweden AB by Friday 23 August 
2019 and who have notified the company 
of their intent to participate by 4:00 p.m. 
on that same date, are entitled to partici-
pate in the AGM.

Important dates associated with the 
AGM for the 2018/2019 financial year 
are:
• 23 August 2019 – reconciliation date for 

participation in the AGM
• 23 August 2019 – last day to notify the 

company of intent to participate in the 
AGM

• 29 August 2019 – 3:30 p.m. registration 
of attendance at the AGM begins

• 29 August 2019 – 4:00 p.m. start of the 
AGM 

Board proposals for resolutions at the 
2019 AGM:
The Board of Directors proposes that no 
dividends shall be distributed to sharehold-
ers for the 2018/2019 financial year. 

NOMINATION COMMITTEE
The Nomination Committee is responsible 
for ensuring that each member of Biovica's 
Board of Directors has knowledge and ex-
perience that is relevant for being able to 
make a contribution that enhances Bio-
vica’s performance over time in the best 
possible way. The Nomination Committee 
monitors the Board's efforts based on the 
Board evaluation that is carried out once 
per year, what is stipulated in the Code, 
and having considered Biovica’s needs 
and the views from other owners. The 
Nomination Committee then presents a 
proposal to the AGM on the number of 
Board members, the composition of the 
Board and fees to be paid to the Board of 
Directors. The Nomination Committee is 
also responsible for presenting a proposal 
on the person to serve as Chairman of the 
Board of Directors and Chairman of the 
AGM, along with the auditors and their 
remuneration. The Nomination Commit-
tee’s proposals are published in the notice 
of the AGM. Motivation for its proposals is 
published on Biovica's website in conjunc-
tion with issuing the notice of the AGM. 

In accordance with the Code, Biovica 
adopted an instruction for the Nomination 
Committee at the 2018 AGM. It stipulates 
that the Nomination Committee shall con-
sist of three members. These members shall 
be appointed by the Company's two largest 
shareholders (in terms of number of votes) 
based on information in the shareholders’ 
register maintained by Euroclear as of 31 
December the year before the AGM. They 
shall be summoned by the Chairman of 
the Board and given the opportunity each 
appoint one member to the Nomination 
Committee. Chairman of the Nomina-
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tion Committee shall be appointed by 
the member who is the largest sharehold-
er (in terms of the number of votes). The 
Chairman of the Board shall not serve as 
Chairman of the Nomination Committee. 
Members of the Nomination Committee 
that will be proposed at the 2019 AGM 
were presented on Biovica's website in Feb-
ruary 2019. Members of the Nomination 
Committee may not receive any remuner-
ation for their work on the committee.  

Members of the Nomination 
 Committee that will be proposed at 
2019 AGM are:
• Gunnar Rylander, Chairman of the 

Nomination Committee (appointed by 
Anders Rylander)

• Leif Glantz (appointed by LYM Con-
sulting AB)

• Lars Holmqvist, Chairman of the Board

BOARD OF DIRECTORS
Biovica's Board of Directors is the second 
highest decision-making body after the An-
nual General Meeting. The Board of Direc-
tors has overall responsibility for creating 
long-term value for shareholders and other 
stakeholders. Together with management, 
the Board is responsible for the company's 
overall strategy and it strives to ensure that 
the company manages its risks well and has 
good internal controls. 

Members of the Board of Directors
Biovica’s Articles of Association stipulate 
that the company must have at least three 

board members and at most ten board 
members. Board members must contribute 
expertise and experience that is beneficial 
to Biovica’s development. Biovica’s Board 
of Directors currently consists of five or-
dinary members (one woman and four 
men). All of the members were reelected at 
the 2018 AGM to serve during the period 
of time through to the 2019 AGM. Both 
Anders Rylander, President and CEO of 
Biovica and the CFO, Cecilia Driving, at-
tend every Board meeting. Cecilia Driving 
serves as secretary at each Board meeting. 
Other senior executives participate as need-
ed to present on specific issues.

All Board members, except for Anders 
Rylander are independent in relation to 
the Company, its management and major 
shareholders. Biovica is thus in compliance 
with the requirements issued by Nasdaq 
Stockholm and with the Code as regards 
the independence of Board members.

Please see pages xx-xx of the annual re-
port for a presentation of each of the Board 
members.

The work done by the Board and 
Board evaluation
The Board's responsibilities and its tasks 
are regulated in the Swedish Companies 
Act, Biovica's Articles of Incorporation and 
in the Board's rules of procedure, which 
are revised each year and adopted at each 
Board meeting following election. The 
Rules of Procedure regulate such things 
as the Board's functions and allocation 
of work between Board members and the 

CEO. The Board is responsible for contin-
ually monitoring the company's strategic 
direction, financial performance, its meth-
ods, processes and controls to ensure that 
operations function optimally. 

The Board shall also participate in, and 
help ensure that the company's financial 
reporting and internal controls are of high 
quality. It is also responsible for evaluating 
the company based on the established fi-
nancial targets and guidelines for senior 
executives. Other responsibilities of the 
Board are to continually evaluate perfor-
mance of the CEO and participate in the 
annual audit carried out by Grant Thorn-
ton AB, with Stéphanie Ljungberg as the 
auditor-in-charge. The Chairman of the 
Board, who is elected at the AGM, has spe-
cial responsibility for managing the work 
done by the Board and for ensuring that 
such work is well-organized and conducted 
in an efficient manner. Board meetings are 
planned by the Chairman and CEO, joint-
ly. The Board convenes in accordance with 
a set schedule of meetings for the year. 

Beyond that, the Board may hold addi-
tional meetings to deal with specific mat-
ters. Besides their interaction in conjunc-
tion with Board meetings, the Chairman of 
the Board and CEO maintain an ongoing 
dialog on management of the company. 
During the 2018/2019 financial year, the 
Board held 17 meetings (along with a strat-
egy day with management). Seven of those 
were physical meetings, eight were per cap-
sulam and two were phone conferences. At 
regular Board meetings, the Board deals 

Q1 Q2 Q3 Q4

• REPORT ON THE 
BOARD/CEO EVALUA-
TION

• YEAR-END REPORT
• ANNUAL REPORT

• AGM
• Q1 INTERIM REPORT • Q2 INTERIM REPORT • Q3 INTERIM REPORT

• STRATEGY MEETING
• AGM
• MEETING FOLLOWING 

ELECTION

• POLICIES 
• IMPAIRMENT TEST

• BUDGET
• EVALUATION OF WORK 

DONE BY THE BOARD

BOARD TASKS AND EVENTS

C o r p o r a t e  g o v e r n a n c e  r e p o r t



32 Biov ica Internat iona l  AB Annua l  Repor t  2018/2019

C o r p o r a t e  g o v e r n a n c e  r e p o r t

with ordinary reports from the CEO. The 
Board goes over the interim reports at its 
Board meetings in August, December, 
March and June.

The Chairman of the Board is responsi-
ble for ensuring that the Board members 
evaluate the work that they have done each 
year. Evaluation covers the Board's work 
process, compilation of the Board and its 
expertise. Evaluation is partly in form of 
a survey and partly by interviewing the 
Board members. The work done by the 
Board is presented to the Nomination 
Committee.

Remuneration to the Board of 
 Directors
The fees paid and other remuneration to 
Board members is decided at the AGM. 
At the AGM on 30 August 2018, it was 
decided that each Director (who is not 
employed by the company) shall be paid 
a fee of SEK 125,000 and that the Chair-
man of the Board shall be paid a fee of SEK 
200,000. Total remuneration for the Board 
and Committee work for the 2018/2019 
financial year amounted to SEK 575,000.

AUDIT COMMITTEE
The entire Board of Directors serves as the 
company’s Audit Committee. The primary 
responsibility of the Audit Committee is to 
ensure the quality of the company's finan-
cial reporting, which covers internal con-
trols, a review of the important accounting 
and valuation policies and also a review of 
the Company's external reports. The Au-
dit Committee evaluates the audit effort 
and assists the Nomination Committee in 
making proposals for selection of auditor 
and remuneration for the audit work. The 
Audit Committee also decides on which 
other services, beyond the audit, to procure 
from the Company’s auditor. 

REMUNERATION COMMITTEE
The entire Board of Directors serves as 
the company’s Remuneration Committee. 
The Remuneration Committee's main re-
sponsibility is to propose the salary, other 
benefits and employment terms for the 
CEO. It is also responsible for proposing 
principles for remuneration and employ-
ment terms for other members of the ex-
ecutive management team. Furthermore, 
it makes proposals for incentive programs. 

The  Remuneration Committee shall en-
sure that there is compliance with the es-
tablished guidelines for remuneration to 
senior executives.

ACCOUNTANTS
The auditor is responsible for auditing 
Biovica’s annual report and financial state-
ments, along with the administration of 
the company. Subsequent to the end of 
each financial year, the auditor submits 
an audit report and Group audit report to 
the AGM. The external audit of Biovica's 
financial statements and all of its subsidiar-
ies that are subject to audit are carried out 
in accordance with International Standards 
on Auditing and generally accepted audit-
ing practice in Sweden. Biovica’s auditor is 
elected at the AGM based on a proposal 
by the Nomination Committee. At the 
2018 AGM, Grant Thornton was elected 
as the company’s auditor, with Stéphanie 
 Ljungberg as the auditor-in-charge. On 
behalf of the Board, the company’s auditor 
also conducts a review of at least one inter-
im report per year. The auditors meet with 
the entire Board each year, both with, and 
without, senior executives being present.

Name Role in the company
Year elected 

to Board Attendance Fee

Independence 
to the Board's 

management
Independence to 

major shareholders

Lars Holmqvist Chairman of the Board 2019 3/3 200,000 Yes Yes
Göran Brorsson Chairman of the Board 2013 14/14 116,667 Yes Yes
MatsDanielsson Board member 2010 3/3 - Yes Yes
MariaHolmlund Board member 2016 17/17 125,000 Yes Yes
UlfJungnelius Board member 2014 14/17 125,000 Yes Yes
JesperSöderqvist Board member 2013 17/17 125,000 Yes Yes
Anders Rylander Board member and CEO 2010 17/17 - No No

*  MatsDanielssondeclinedreelectionattheAGMon30August2018.
** Attheextraordinarygeneralmeetingon20March2019,LarsHolmqvistwaselectedasChairmanoftheBoard,replacingGöranBrorsson,who,wantingto
decreasehisworkload,askedthathebereplacedasChairmanoftheBoardforBiovica.

BOARD MEMBERS AND THEIR INDEPENDENCE



Biov ica Internat iona l  AB Annua l  Repor t  2018/2019 33 

C o r p o r a t e  g o v e r n a n c e  r e p o r t



34 Biov ica Internat iona l  AB Annua l  Repor t  2018/2019

B o a r d  o f  D i r e c t o r s

LARS HOLMQVIST (1959)
Chairman of the Board since 2019
Education/background: ExecutiveMBAfrom
INSEAD France. Previously Senior Advisor for 
healthcare at Bain Capital. Senior management 
roles in pharmaceutical and medtech companies 
including: Agilent, Dako, Applied Biosystems Inc. 
andMedtronicEuropeSarl.
Current assignments: Board member at: 
Lundbeck Fonden A/S, H Lundbeck A/S, ALK-
AbellóA/S,TecanAG,BPLPlc-UKandVitrolife
AB.
Holding in the company: 410,630ClassB
shares,50,000warrants(TO4)

ULF JUNGNELIUS, MD (1951) 
Board member since 2014
Education/background: Oncology Specialist 
withdiplomafromKarolinskaInstitute,along
withclinicalexperiencefromRadiumhemmet
inStockholm.Dr.Jungneliushasextensive
experience in international clinical research & 
developmentinthefieldofoncology.Hehas
held executive positions at several interna-
tionalcompaniessuchasEliLilly,Pfizer,Takeda
and Celgene.
Current assignments: Chairman of the Board 
atIsofolMedicalAB.Boardmemberat:Onco-
peptidesABandMonoclAB.
Holding in the company: 25,000warrants
(TO4)

JESPER SÖDERQVIST, PH.D (1966) 
Board member since 2013
Education/background: M.Sc.Eng.fromKTH
Royal Institute of Technology. Ph.D. in Physics 
from KTH Royal Institute of Technology and 
CERN.PreviouslyVicePresidentforElektaAB’s
neurosciencedivision,GeneralManagerfor
mammography at Philips Healthcare and CEO 
atSectraMamea.
Current assignments: JesperSöderqvistis
CEO of Arcoma AB. He is also a Board member 
and CEO of Dekatria AB.
Holding in the company: Directly and indi-
rectly:41,085ClassAsharesand38,200ClassB
shares,3,000warrants(TO2),25,000warrants
(TO4) 

ANDERS RYLANDER (1970) 
Board member since 2010 and CEO
Education/background: M.Sc.inmechanical
engineeringwithfocusonindustrialeconomics
from KTH Royal Institute of Technology. Previ-
ouslySeniorManageratAccenture,CTOfor
ICA AB and founder of Axholmen (consultancy 
firm).
Current assignments: Chairman of the Boart 
at: Springcap Invest AB, Idrottsinfrastruktur 
i Danderyd AB, Konstgräs DaGy AB. Board 
member at: Arinvest AB, Citerus AB and Anders 
Rylander Investment AB.
Holding in the company: Indirectly:3,575,640
ClassAshares,368,956ClassBshares

MARIA HOLMLUND (1956)
Board member since 2016
Education/background: B.A. in chemistry and 
biologyfromUppsalaUniversityandGothen-
burgUniversity.M.Sc.fromUniversityofNorth
Carolina.Mariahas30yearsofexperience
workinginthefieldoflifelicenseanddiagnos-
tics. She has held senior positions in marketing at 
several major international diagnostic companies.
Current assignments: Board member and 
CEO at Prolight Diagnostics AB (publ). Board 
member at Idégaraget AB.
Holding in the company: 9,750 Class B shares, 
25,000warrants(TO4)

Board of Directors
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S e n i o r  e x e c u t i v e s

ANDERS RYLANDER (1970)
CEO since 2010
See the information in the previous section on the 
Board of Directors.

CECILIA DRIVING (1971) 
CFO since 2016
Education/background: MasterofLawsand
B.Sc. in business administration from Stockholm 
University.Ceciliahasexperienceworkinginthe
fieldsoflifescience,IT,telecommunicationsand
research as CFO and Corporate Counsel. She 
alsohasexperienceworkingwithlistedcom-
panies,inprivateequityandwithbothprivately
ownedandstate-ownedcompanies.
Current assignments: Chairman of the Board 
at Adom AB.
Holding in the company: 10,000 Class B shares, 
20,000warrants(TO2),20,000warrants(TO3)

KARIN MATTSSON, PH.D. (1970) 
R&D Director since 2017
Education/background: Ph.D. in cell and 
tumorbiologyfromKarolinskaInstitute.M.A.
withfocusonbiologyfromUppsalaUniversity.
DegreefromSundsvallVocationalCollegewith
focus on clinical chemistry. Karin has more than 
20yearsofexperienceworkingwithacademic
research and product development in the med-
ical technology industry. She has held a variety 
of technology-related and leading positions at 
companies and she has extensive experience 
in the development and production of in vitro 
diagnostics.Hermostrecentemploymentwas
at Olerup SSP AB.
Current assignments: -
Holding in the company: 1,000 Class B shares, 
20,000warrants(TO2),20,000warrants(TO3)

MATTIAS BERGQVIST (1970)  
Clinical Development Director since 
2011
Education/background: B.Sc. in Business & 
Marketing.Mattiashasmorethan20yearsof
experience in the pharmaceutical and biotech 
industryworkingwithoncology.Hisprevious
experienceincludesworkingasNordicMarket-
ing Director for specialist care and oncology at 
AstraZeneca.Hehaspublishedseveralscientific
articles on DiviTum®.
Current assignments: Board member of Life 
Science Solution Consulting Scandinavia AB.
Holding in the company: Indirectly 106,560 
ClassAshares,20,000warrants(TO2)

WING CHENG, PH.D. (1974) 
Market Access and Quality Assurance 
Director since 2018
Education/background: Ph. D. in clinical 
immunology.M.Sc.inmolecularbiotechnology
fromUppsalaUniversity.Winghasheldleading
positions in regulatory and reimbursement at 
governmentauthorities,includingTLV,Swedish
MedicalProductsAgency,EMAandtheEuro-
pean Commission. He most recently held the 
positionofManagerClinicalUtilityatThermo
FisherScientific.
Current assignments: -
Holding in the company: 3,700ClassBshares,
20,000warrants(TO3)

ADAM GERMUNDER (1984),   
Operations Director since 2017
Education/background: Adam has a B.Sc. in 
mechanicalengineeringfromUppsalaUniversity.
Hehasextensiveexperienceworkingwith
product management and process development. 
Forexample,hewasinvolvedindevelopingand
implementingthenewproductionmethodsin
ISO13485Medicaldevices--Qualitymanage-
mentsystems.HepreviouslyworkedasHead
ofProductionatFiomiDiagnostics,wherehe
wasresponsibleforongoingproduction.Healso
workedasTeamLeaderatFreseniusKabi.
Current assignments: -
Holding in the company: 4,600 Class B shares, 
20,000warrants(TO3)

PONTUS NOBRÉUS (1964)  
Business Development Director since 2018
Education/background: M.Sc.inmechanical
engineeringfromLundUniversity(LTH).MBA
from Henley Business School. Pontus has more 
than 20 years of experience in various positions 
in industry, primarily diagnostics and in the 
laboratory sector. He has extensive international 
experienceandhasworkedabroadinboth
USAandSouthAfrica.Forexample,hewasRe-
gionalSalesManageratHemoCueandhemost
recentlyworkedasGlobalExportManagerat
Euro Diagnostica.
Current assignments: -
Holding in the company: 6,000 Class B shares, 
20,000warrants(TO3)

Senior executives
Biovica’s executive management team consists of the President/CEO and six additional 
seniorexecutives.Therearefivemenandtwowomenontheexecutivemanagementteam.
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REMUNERATION TO SENIOR 
 EXECUTIVES 
Details on the total remuneration and oth-
er remuneration that has been granted, di-
rectly or indirectly, by the Company to its 
senior executives is provided in Note 10. 
The Company has not granted any loans to 
its senior executives.

The Board of Directors' proposal for 
guidelines for remuneration to senior 
executives 
The Board of Directors proposes that re-
muneration to senior executives shall con-
sist of fixed salary, variable remuneration 
(possibly), other ordinary benefits and pen-
sion. The total annual remuneration shall 
be market-based and competitive having 
considered the labor market and position 
that the individual holds. It should also 
take into account the individual's qualifi-
cations, experience, and any outstanding 
achievements. Fixed salary shall be re-
viewed annually. Senior executives include 
the President/CEO and other members of 
the executive management team. 

Fixed salary and variable remuneration 
shall be related to the senior executives re-
sponsibilities and authority. Variable salary 
shall not exceed 40% of fixed salary. Con-
ditions for variable remuneration should 
be designed so that the Board is able to 
limit or exclude it if the variable remu-
neration is deemed to be unreasonable or 
incompatible with the company's responsi-
bilities towards its shareholders. For annu-
al bonus, it should be possible to limit or 
exclude variable remuneration if the Board 
feels that it is motivated for other reasons. 

Pension benefits shall be defined con-
tributions. Notice of termination for the 
CEO and other senior executives shall be 
12 months, at most. Fixed salary during 
the notice period and severance pay shall 
not, in aggregate, exceed an amount cor-
responding to the fixed salary for one year 
and shall also be deductible. 

These principles shall be applied by all 
subsidiaries in the Group. The Board of 
Directors shall have the right to deviate 
from the above guidelines if it considers 
that, in a particular case, there are special 
reasons for doing so. Matters having to do 
with salary and other remuneration to the 
CEO and other senior executives are pre-

pared by the CEO and resolved in consul-
tation with the Chairman of the Board.

Internal audit 
The Group has a simple legal and opera-
tional structure, along with a detailed gov-
ernance and internal control system. Based 
on that, the Board has decided not to set 
up a special internal audit function. 

The Board’s report on internal control 
over the financial statements 
The Board's responsibility for internal 
control and governance is regulated in the 
Swedish Companies Act and the  Annual 
Accounts Act. The Swedish Corporate 
 Governance Code is also applied. Biovica 
strives to run the business as efficiently as 
possible. The financial reporting must be 
reliable and reflect the Company's opera-
tions in a correct manner and be prepared in 
accordance with applicable laws and regula-
tions. The Board determines which reports 
must be prepared in order for it to monitor 
the Company's progress. The quality of fi-
nancial reporting to the Board is evaluated 
primarily by the audit committee. 

Internal control and control 
 environment 
The Board's responsibility for internal 
control is regulated in the Swedish Com-
panies Act and the Annual Accounts Act, 
which requires that information on the 
most important elements of the Compa-
ny's systems for internal control and risk 
management in connection with the finan-
cial reporting is included in the corporate 
governance report. The Swedish Corpo-
rate Governance Code is also applied. The 
Board of Directors must, for example, 
make sure that the Company has good in-
ternal control and formalized procedures 
that ensure that established principles for 
financial reporting and internal control are 
complied with, and that there are appropri-
ate systems for monitoring and controlling 
the Company's operations along with the 
risks associated with the Company and its 
operations. An important component of 
the control environment is clearly-defined 
decision paths, powers and responsibilities 
that must also be communicated between 
different levels in the organization. Fur-
thermore, governing documents must exist 

in the form of policies and guidelines cov-
ering all essential areas. Such documents 
must provide guidance to the senior execu-
tives of the Group. 

One of the important tasks of the Board 
is to formulate and approve various fun-
damental policies, guidelines and frame-
works. These include: the Board’s rules of 
procedure, instructions to the CEO and 
policies on information, insiders, the trea-
sury function and investments. The aim 
of such policies is to, among other things, 
create the foundation for good internal 
control. All policies are reviewed annually 
and adopted by the executive management 
team or the Board. Furthermore, the Board 
is responsible for ensuring that the organi-
zational structure has clearly-defined roles, 
responsibilities and process which facilitate 
efficient management of the company’s 
risks and fulfillment of its goals. 

The overall purpose of internal control 
is, to the extent possible, ensure that the 
Company’s operational strategies and goals 
are monitored and that the owners’ invest-
ments are protected. Furthermore, internal 
controls must ensure that external financial 
reporting is, with reasonable assurance, 
reliable and that it has been prepared in 
accordance with generally accepted ac-
counting principles, applicable laws and 
regulations and the requirements for listed 
companies.  

Financial reporting 
The Board of Directors has overall re-
sponsibility for internal control over fi-
nancial reporting. In order to both create 
and maintain a functioning control envi-
ronment, the Board has adopted several 
policies and governance documents that 
regulate the financial reporting. These 
consist of, primarily, the Board’s rules of 
procedure, instructions to the CEO and 
instructions for financial reporting. The 
Board has also adopted a specific attes-
tation and approvals instruction along a 
treasury policy and investment policy. The 
Board has overall responsibility for ensur-
ing that there are established principles for 
financial reporting, that the internal con-
trols are being followed and that ongoing 
contact with the Company’s auditor is 
maintained. Responsibility for maintain-
ing an effective control environment and 
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the ongoing work with internal controls 
pertaining to financial reporting has been 
delegated to the Company’s CEO. The 
CEO regularly reports to the Board in ac-
cordance with the adopted instruction to 
the CEO and the instructions for financial 
reporting. The Board also receives reports 
from the Company's auditor. Based on its 
assessment that the control environment is 
good and on external review by the audi-
tors, the Board has concluded that there are 
no particular circumstances or other con-
ditions that would motivate setting up an 
internal audit function. 

Risk assessment 
Risk assessment includes identifying the 
risks that could arise if the fundamental 
requirements on financial reporting for the 
Company are not met. The Company's 
executive management team has identified 
and evaluated the risks associated with Bio-
vica's operations, along with how to man-
age such risks.  The Board is responsible 
for continuously evaluating Biovica's risk 
situation, after which the Board carries out 
its own annual review of the same. Control 
activities limit the identified risks and en-
sure that financial reporting is accurate and 
reliable. The Board is responsible for inter-
nal control and follow-up of the company 
management. This occurs via both internal 
and external control activities and via re-
view and monitoring of the Company's 
governance documents associated with risk 
management. 

Control activities 
Control activities limit the identified risks 
and ensure that financial reporting is accu-
rate and reliable. The Board is responsible 
for internal control and follow-up of the 
company management. This occurs via 
both internal and external control activi-
ties and via review and monitoring of the 
Company's governance documents associ-
ated with risk management. 

Information and communication 
The company has information and com-
munication paths aimed at promoting 
accuracy in its financial reporting. It also 
facilitates reporting and feedback from its 
operations to the Board and management. 
For example, governance documents in the 

form of policies, guidelines and instruc-
tions for financial reporting have been is-
sued and understood by all of the employ-
ees concerned. The Board has also adopted 
an information policy which regulates how 
the Company reports various types of in-
formation, such as financial information, 
in the form of interim reports, year-end 
reports, annual reports and press releases 
on significant events that could impact the 
share price. 

Biovica's issuance of information com-
plies with Nasdaq Stockholm’s rules and 
regulations for issuers. The Board of Direc-
tors reviews the external financial reports 
before they are published. The informa-
tion policy also stipulates how commu-
nication shall occur and the individuals 
with authority to represent the Company. 
Information that is made public via press 
releases is also published on the Compa-
ny’s website, along with other information 
deemed relevant and important. 

Follow-up 
Compliance with, and effectiveness of, 
internal controls are monitored on an 
ongoing basis. The CEO ensures that the 
Board regularly receives reports on the 
Company's progress and included in that 
is information on its earnings and financial 
position, along with significant events such 
as research results and important agree-
ments that are being considered. The CEO 
reports on such matters at each Board 
meeting.

C o r p o r a t e  g o v e r n a n c e  r e p o r t




